


Reception: Know Your History; Pride in Your Future
 
There is no higher compliment you can receive in the North East than ‘dead canny’!

Come along to our Saturday evening reception as we celebrate the proud history of this region and an industry 
that has shaped our movement. You will be joining members from across England, Scotland, Wales and 
Northern Ireland in the home of the Pitman’s Parliament. These walls have reverberated with the demands of our 
people; these grounds have shook with the march against oppression; and these seats have borne the hopes of 
communities!

Take the time to explore the building before joining with comrades to ensure the future of Pride in this city and 
beyond.

Local specialities in food and drink will be served.

Gan canny!

SATURDAY 9 MAY
19:30
REDHILLS MINERS’ HALL
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The International Solidarity Committee supports artists facing persecution throughout the 
globe.

Since Equity conference last year, the International Solidarity Committee has helped:

•	 Members of our Colombian sister union ACA who have been affected by their 
decades-long conflict

•	 Several individual artists fleeing Gaza, a drama therapy school for Gazan children 
and the Alrowwad Cultural Centre in Aida refugee camp

•	 Jamaican artists rebuilding in the aftermath of Hurricane Melissa
•	 Members of the Sudanese Dramatists’ Union affected by the civil war
•	 The Cuban cultural union, who are providing emergency relief to their members

The International Solidarity Committee’s work is partially funded through donations and 
bequests from Equity members and branches. Any members, branches, committees and 
other networks within the union can donate to the International Solidarity Committee at 
any time (bank details are included below). Committee members are available to come 
and speak about this work at any time. 
  
All donations go towards supporting artists internationally who are facing oppression or 
persecution. Those individuals are incredibly grateful for the generous support they have 
received from Equity Conference.
 

Account name: EQUITY - I.C.A.F. ACCOUNT
Account number: 70582639
Sort code: 089061
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Standing Orders
A summary is included below. For the full Standing Orders, please go to: 
https://www.equity.org.uk/about-us/how-were-run/rules-of-the-union/standing-orders

TELLERS AND STEWARDS
The tellers and stewards are union staff. They examine the credentials of those attending and count the votes.

PHOTOGRAPHY AND RECORDINGS
Only the union’s official communications team may take videos or any form of audio recording in the conference hall. 
Photography is permitted during Conference sessions, but not during voting.

FLYERS
No Councillor, Representative, other member or guest shall place any flyer on the tables in the conference hall.

AGENDA
Compositing motions The movers of motions and amendments shall be asked to co-operate with the Conference Business 
Committee to composite (join together) motions where possible.
Remitting motions Remitting a motion means asking Council to decide it instead of Conference. A motion which has been 
moved and seconded may not be remitted by the mover without the consent of Conference.
Withdrawal of motions or amendments A motion or amendment which has been moved and seconded may not be 
withdrawn by the mover without the consent of Conference.
Unfinished business All matters on the agenda not reached at the conclusion of the last day of Conference shall be 
remitted to Council.

ORDER OF DEBATE
Limitation of speeches The mover of a motion can speak for up to five minutes. The seconder and subsequent speakers, 
including the right of reply, can speak for up to three minutes. One minute before the end of each speaker’s time a warning 
shall be given, and again at the end of the speaker’s time.
Amendments No amendments will be accepted at Conference. Requests to withdraw a motion, to composite (join) motions, 
or any other request that may alter the timetable must be made to the Conference Business Committee in its committee room 
and not from the floor of the meeting.
Rules of debate See Rule V in the Union’s Rulebook: Rules of the Union | Equity

ADDRESSING CONFERENCE
•	 Representatives and Councillors shall indicate they wish to speak by holding up a voting card. 
•	 Representatives and Councillors shall speak to motions only when called by the Chair. They shall address the 

Chair and give their name and the part of the union they represent.
•	 Please wait for the roving mic before speaking.
•	 No Representative or Councillor shall interrupt a speaker except on a point of procedure. In particular, there 

shall be no heckling of speeches.
•	 If the Chair stands during a debate, the Representative or Councillor speaking shall immediately give way and 

shall wait for the Chair’s permission to continue.
•	 No speaker shall ask those present in the conference hall to identify themselves by means of  

a show of hands as a member of any group or category.

VOTING
•	 Only elected Representatives and members of Council shall be allowed to vote.
•	 All voting shall be by a show of voting cards.

CONFERENCE GUIDANCE

40



Guide to Conference

What is Equity Conference?
Equity Conference takes place each year, usually in May. Every year it is held in a different nation/region.

Conference brings together members of the Council and elected representatives of the union’s committees and branches to 
discuss and decide matters of general policy and/or any rule changes.

The formal purpose of conference is to debate and vote on motions and amendments submitted by the Council, branches and 
committees, and to receive reports from the Officers, staff and hear guest speakers.
Rules T1-3

We also hold social events so you can meet other members, and a fringe programme to educate, empower and engage 
members in the industrial and campaigning work of the union.

The agenda and timetable can be found towards the start of this guide.

Who gets to go?
Each type of member attending conference plays a different role:

•	 REPRESENTATIVES are elected by branches and committees, and attend on their behalf (though they cannot be 
mandated to vote in any particular way by their branch or committee). They can vote and speak on the conference floor.

•	 COUNCILLORS (including the Officers) can all attend, vote and speak.
•	 CONFERENCE BUSINESS COMMITTEE (CBC) MEMBERS are responsible for managing the business of the 

conference. They support aspects of conference and give procedural advice. They cannot vote, and they can only speak 
to conference about procedure.

•	 TRUSTEES are entitled to attend. They can speak but not vote.
•	 OBSERVERS are members who have applied to attend conference, to experience the event and see what goes on. They 

cannot vote or speak.
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Some members will be at conference in multiple roles. For example, some CBC members are also Councillors. They carry all 
the rights of each role with them.

Certain invited guests, as well as journalists and members of the press, will also be in attendance. Please bear in mind that the 
press may report on what you say.

Each member attending plays a vital role in the running of conference, and more importantly in strengthening the union. We 
thank every one of you. 

Who gets to send a motion?
Each industrial and equalities committee is entitled to submit one motion to be included on the agenda. Each branch and 
national committee is entitled to submit one motion (or two in the case of the London branches) to their national/regional 
meeting. Each national/regional meeting may then select one motion (or two in the case of the East & South East and London 
regions) to be submitted to conference on behalf of their nation/region. The Council may submit more than one motion and 
may also submit amendments.
Rules T17-20 and T23

Motions which have been sent in by the closing date set by Council are reviewed by the CBC and those which are not in 
breach of the rules will be put together to form the agenda for conference. The agenda will be sent to all representatives.
Rules T21-22 and T24

The purpose of a motion to conference is to get the union to do something. Motions should therefore propose some action. 
While motions may outline the reason for proposing the action, the arguments in favour should not be included, but should be 
saved for the proposing speech.

Motions must be about matters of general policy (policies that concern the union as a whole) or Rule changes. The Council 
decides which motions do not deal with matters of general policy and therefore are not allowed on to the agenda. General 
policy includes those policies that provide for the union’s political and industrial aims, its governance and democratic 
structures, and its services to members, and excludes day-to-day operational, financial and administrative functions and 
decisions. The Council’s guidance on what constitutes general policy gives two examples: motions can properly set broad aims 
for negotiations but should not include specific levels of fees to be achieved; motions should not make proposals on detailed 
matters of the staffing of the union.
Rule T22 

What happens to the motions at conference?
Motions must be moved and seconded before they can be debated. The mover of the motion, who will normally (but not 
necessarily) be a member of the body in whose name the motion stands, is allowed up to five minutes to move the motion. The 
seconder and each subsequent speaker are allowed three minutes.
Standing Orders

An amendment seeks to change some part of a motion. An amendment usually adds some words to a motion, takes some 
words away from a motion or takes some words away and substitutes some new words. A direct negative to a motion is not an 
amendment and will not be allowed. Only the Council can submit an amendment.
Citrine and Rule T23

A committee, branch or the Council may submit a late motion (sometimes called an emergency motion) after the closing date 
set by Council. Late motions shall not be accepted unless Council decides that the motion concerns an urgent matter that arose 
after, or could not reasonably have been known about prior to, the deadline. If Council decides that a late motion qualifies, 
the CBC will decide where it should be placed on the agenda.
Rule T25

If two or more motions deal with similar subject matter, the CBC may ask the committees or branches concerned to agree to 
them being composited into a single motion. If this is agreed by all the branches/committees involved, the motions will be 
composited by the CBC. The resulting composite motion can exceed 250 words in length.
Rule T26

A committee or branch may choose to remit their motion to Council at any time before the motion has been moved at 
conference. “Remitting” means that the motion will be decided by Council at a later date, instead of being debated at 
conference. The representative moving the motion may choose to use the time allotted to their speech to argue for the merits 
of the motion but (at the conclusion of their speech) announce to conference that the motion is being remitted to Council – 
provided that the representative has not used the words “I move” (or any variation of those words) in the speech. In such an 
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instance, the motion will be remitted to Council, there will be no further debate on the motion and the chair will immediately 
move on to the next business on the agenda.

Once a motion has been moved at conference, it cannot be remitted by the mover. All that the mover can do is to make a 
request to conference that the motion be remitted (which they can do up to and including their right of reply). If the request 
is made, the chair shall immediately proceed to a vote as to whether the motion shall be remitted or not. If there is a simple 
majority in favour of remittance, the motion will be remitted to Council, there will be no further debate on the motion and 
the chair will immediately move on to the next item on the agenda. If conference votes against remittance, the debate and 
subsequent vote on the motion shall proceed.
Standing Orders

A motion or an amendment may be withdrawn at any time before it has been moved and seconded at conference, but 
thereafter it requires the consent of conference. A motion or an amendment that has been composited with another motion or 
amendment may not be withdrawn.
Standing Orders and Rule V8
 
Who gets to speak?
Everyone attending as a representative or Councillor can speak and vote at conference. All representatives and Councillors 
are encouraged to contribute to the debates at conference. The more different viewpoints that are heard, the better. This is, 
after all, your conference.

It doesn’t matter how long you’ve been active within the union or what status you may hold – if you’ve been elected to attend, 
you have the same rights as everyone else to take part in the debate and make your voice heard on any issue.

We would really encourage those who are attending for the first time to speak. This is your conference, and you have as much 
right to the space as anyone else. You have been elected to attend on behalf of your branch/committee for a reason and we 
would encourage you to feel able to use your voice.

If you’ve attended before, please think about how you could encourage those who may be newer to a conference 
environment to speak.

For everyone attending, we would ask you to think carefully about the number of contributions you make. We are stronger 
as a collective if everyone’s voice is heard, and it is important that we all think about how we can make space for others and 
ensure that conference hears from a diverse range of members in every sense.

It is up to the chair to manage this and decide who to take contributions from. If they feel that you have already made a 
number of contributions and conference might benefit from hearing from others, they have the right not to take you again.

If you are attending as an observer, then you cannot speak or vote at conference. Conference Business Committee (CBC) 
members can speak, but only on procedural matters, and they cannot vote. Trustees can speak, but they cannot vote.
 
Order of debate
At conference, we move through the agenda in order. When we get to a motion, the chair will ask the mover (also called 
the proposer) to make the case for the motion (up to five minutes). The mover will usually be from the part of the union that 
submitted the motion, but they don’t have to be if those who submitted it agree this in advance.

The seconder will then be invited to make their speech. Their role is to give additional support to the motion (up to three 
minutes). Sometimes, a member will formally second, which means they’re recorded as the seconder but don’t want to make a 
speech.

This process will then be repeated for any amendments to the motion. Movers and seconders will be invited to come up (up to 
three minutes each) and make the case for the amendment.

Once that’s all done, the chair will ask if anyone would like to come up and speak in opposition to the motion (up to three 
minutes).

After that, the chair will open it up to debate and invite contributions. If you want to speak, please raise your voting card (your 
red name badge). If the chair acknowledges you, please remain in your place and wait for a roving mic to come to you (don’t 
go up to the front).
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The chair can take as many or as few contributions as they decide but will attempt to balance the debate as they consider 
appropriate. (Each contribution can be up to three minutes.) The order in which speakers are taken is at the discretion of the 
chair.
Standing Orders

The debate is over when the chair decides that both sides have been given a fair hearing. This may mean that some who want 
to speak on a particular item will not get the chance. Once the chair has decided the debate is over, they will offer the mover 
a right of reply (up to three minutes). This is their chance to respond to some of the points raised and make the final case for 
their motion.

No further contributions to the debate will be taken after the right of reply. Movers of motions may not use the right of reply to 
introduce any new matter into the debate. Movers of amendments do not get a right of reply.
Rules V9-10

Next, the chair will call for the vote to be taken – see next section. 

Speakers must address the chair at all times and no member shall interrupt a speaker except on a point of procedure or a 
question (with the chair’s permission).
Rules V2-3

If a representative believes that the procedures of conference have been breached, they may raise a point of procedure at any 
time.
Standing Orders and Rule V3

If a representative wants to ask a question (also known as a point of information), they may ask the chair if they can do so. A 
question may not be used to make a contribution to the debate.
Standing Orders and Rule V3

If you’re making a point of procedure or asking a question, please stay in your place and a roving mic will come to you. 
Please wait for it to arrive before you start to speak so that everyone can hear you.

A member who has not previously spoken in the discussion of a motion may move that it has been sufficiently debated and 
should now be put to a vote, effectively curtailing the debate. If accepted by the chair and carried (without discussion), the 
mover of the motion may reply before it is put to a vote.
Rule V12
 
How are motions voted on?
When the debate is finished, the chair will call for the vote to be taken. Any amendments will be voted on first, to determine the 
final content of the motion. That final motion (which is now called a substantive motion if it has been amended) is then voted 
on. All votes take place by showing your voting card (your red name badge). The chair will announce the result of the vote 
and will then move on to the next motion.
Rule V11

If a motion is passed at conference by two-thirds of those voting for and against, it is binding on Council. This means that Council must 
either carry out the motion or put the motion to a referendum of the entire membership. If a motion is passed by a simple majority but 
not by two-thirds, it will be passed to Council for their decision at a later date.
Rules T14-16
 
Motions debated together but voted on separately
In some instances, the CBC timetables two or more motions for debate together since they are on a common subject and 
this will save members from having to make the same points more than once in debate. When motions are timetabled in this 
way, the mover and seconder of the first motion speak first, followed by the mover(s) and seconder(s) of any amendment(s) 

PROPOSER SECONDER SPEAKER AGAINST

FINAL MOTION
VOTED ON

FURTHER DEBATE RIGHT OF REPLY

Amendments (if any)
proposed and seconded

Amendments (if any)
voted on

(5 min) (3 min) (3 min)

(3 min) each (3 min)
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to that motion. Then the movers(s) and seconder(s) of the subsequent motion(s) shall be invited by the chair to speak in order, 
with the motion preceding any amendment(s) to it. Only after they have all had the opportunity to speak shall the chair invite 
contributions to the debate from others.

After the chair has declared the end of the debate, the mover of the first motion shall be offered the right to reply. After this right of 
reply, the mover(s) of the subsequent motion(s) shall be asked to exercise their right(s) of reply. Only after all the rights of reply have 
been taken shall the chair proceed immediately to take the votes on the motions (and any amendments) in the order in which they 
were moved originally.
Standing Orders

A ruling by the chair on any matter is binding unless it is challenged by at least ten members who are entitled to vote, in which case 
the motion “that the chair’s ruling be upheld” is immediately put to the vote by the General Secretary without discussion.
Standing Orders and Rule V4
 
Advice for speakers
Key things to remember: 

•	 Your contribution is important. We are stronger as a collective if all voices are heard.
•	 Please remain respectful at all times.
•	 Anyone can speak on any issue, but the chair does not have to call you every time. If you’ve spoken already or it’s time to move 

on, you might miss out.
•	 If you do want to speak, please consider whether your point has already been made by someone else.
•	 Before every speech, always start by giving your full Equity name and who you’re representing (e.g. your branch/committee).
•	 Speeches to move/propose a motion are a maximum of five minutes and all other speeches are a maximum of three minutes.
•	 If you know you’re going to give a speech, please prepare in advance. You may want to bring a printed copy of your speech (in 

case your phone/laptop runs out of battery).
•	 If we run ahead of time, your speech could come sooner in the timetable (including the day before!)

Making a speech for the first time can be a potentially intimidating experience. However, you will find that if you announce that you 
are giving your first speech at a conference, your listeners will be particularly receptive to hear what you have to say.

On the other hand, if you overuse the privilege of making speeches, your listeners will gradually become less receptive and the 
chair may cease calling you to speak. Before volunteering to speak, always ask yourself first if what you have to say adds a new 
perspective or idea to the debate.

This year, the chair will not invite members proposing, seconding or contributing to the debate to come up to the rostrum - all 
speeches during the debates will be from the conference floor, using a roving mic. Please wait for it to arrive before you start to speak 
so that everyone can hear you.

If you know you’ll be proposing or seconding a motion, or if there are items on the agenda on which you know you would like to 
speak, then we would recommend preparing a speech in advance.

You are absolutely free to speak without preparing anything, and we would encourage you to do so if you feel you have a 
meaningful contribution to make which adds something new to the debate.

If you need any help preparing a speech, we would recommend speaking to other activists (perhaps within your branch/committee) 
for support and feedback.

Conference uses a representative structure, as opposed to a delegate structure. This means you cannot be bound to speak or vote in 
a particular way by your branch/committee.

In the past, some members have said they are speaking “in a personal capacity.” Please note that this is not strictly possible – 
members are always speaking as a representative of the part of the union that sent them. You are there because some part of the 
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union elected you to be there, and not as an individual in your own right. Councillors may sometimes want to clarify when they are 
speaking on behalf of Council as a whole. 
 
Conference Business Committee
These notes have been prepared by the Conference Business Committee as guidance only. They are based on Equity’s 
Rulebook, the Equity Conference Standing Orders and Walter Citrine’s ABC of Chairmanship. The Rules governing conference 
are Rule T: Equity Conference, Rule V: Rules of Debate, Rule X: Conference Business Committee and Rule Z: Rule Changes.
 
If you’re interested in some of the finer details, the Equity Conference Standing Orders, which are the formal rules for how 
conference will be conducted, are available in full online: https://www.equity.org.uk/about-us/how-were-run/rules-of-the-
union/standing-orders/

The Conference Business Committee is made up of five members elected by the membership and four Council members elected by 
Council. Its role is to arrange the business of the conference. The CBC decides in what order the motions and amendments will be 
debated and at what time the motions and reports from officers and staff will be taken. The CBC is responsible for changes to the 
business or timetable for the conference.
Rules T27-30 and X

If you have any further questions, please feel free to write to the Conference Organiser (Sam Winter: swinter@equity.org.uk), your 
Branch Official or Committee Secretary. Once we’re at conference, you can also approach the CBC to ask for advice.

Thank you for contributing to this year’s conference!
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Motions Glossary
 
This glossary provides definitions for words or phrases in this year’s Equity Conference motions. 

Word or Phrase Definition

A1 forms An A1 form (or certificate) is an HMRC-issued document for workers temporarily employed 
or self-employed in the EU. It acts as evidence that the worker remains in the UK National 
Insurance system, meaning they don’t have to pay social security contributions in the EU 
country they’re working in.

Access Support Workers Workers providing tailored assistance to individuals with disabilities, health conditions or 
neurodivergence. Helping those individuals overcome barriers to employment.

Access to Work A government scheme aimed at helping disabled people take up or remain in work.

AI (Artificial Intelligence) Artificial Intelligence refers to the ability of machines to perform tasks that typically require 
human intelligence. Information can be found on Equity’s website on ‘Understanding AI’ and 
the union’s ‘AI Toolkit’. The union recently ran an indicative ballot very effectively during the 
latest PACT negotiations, the ballot indicated members’ willingness for action short of strike to 
fight for AI protections in the PACT collective agreement. (See Indicative ballot below)

Arts Council England 
(ACE)

The arts council for England since 1994 when the Arts Council of Great Britain was divided into 
three separate national bodies.

Arts Council of Northern 
Ireland

The Arts Council for Northern Ireland since 1964 when it replaced the Committee for the 
Encouragement of Music and the Arts (CEMA).

Arts Council Wales The arts council for Wales since 1994 when the Arts Council of Great Britain was divided into 
three separate national bodies.

Arts councils National public funding bodies for arts organisations and individuals.

Audible An online audiobook and podcast service. It is a subsidiary of Amazon owned by billionaire 
Jeff Bezos.

Bauer Radio Now Bauer Media Audio UK. A UK-based radio division of Bauer Media Group which owns: 
Absolute Radio, Heat Radio, Kerrang! Radio, KISS, Magic among others.

BBC Charter (The 
Royal Charter for the 
continuance of the 
British Broadcasting 
Corporation)

The BBC Charter sets the arrangements for the governance of the BBC including recognising 
its editorial independence and sets out its public obligations. The Charter is subject to a 
government review.

BFAWU (Bakers, Food 
and Allied Workers’ 
Union)

A trade union representing workers in the UK food industry.

Broadcasting, 
Entertainment and Arts 
Unions APPG

An APPG (All Party Parliamentary Group) is an informal group of cross party MPs formed to 
discuss certain policy areas. The Broadcasting, Entertainment and Arts Unions APPG is there to 
be an active voice for all those working in the sector, supported by Equity, BECTU, the National 
Union of Journalists, the Musicians Union, and the Writers Guild of Great Britain.

Casting Directors’ Guild 
(CDG)

A professional organisation of casting directors in theatre, film, television and commercials 
sectors in the UK and Ireland.

The Charity Commission A non-ministerial department of government that regulates registered charities in England and 
Wales. In Scotland they are regulated by the Office of the Scottish Charity Regulator, and in 
Northern Ireland it is the Charity Commission for Northern Ireland.

Comcast A US-based multinational mass media, telecommunications and entertainment conglomerate 
which owns NBCUniversal and Sky Group among others.

Council (Equity Council) The executive governing committee of our union. Council is made up of members elected every 
2 years.

Creative Scotland The arts council for Scotland since 1994 when the Arts Council of Great Britain was divided 
into three separate national bodies.
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Creative Team In the theatre, Creative Team primarily refers to the director, designer, lighting designer and 
sound designer, and often includes the movement director, choreographer, video designer, 
fight director, puppet designer and director, intimacy director…

Dance Passport A union solidarity initiative designed for professional dancers in Europe to access local union 
support, legal advice and services while working temporarily in another European country.

DCMS (The Department 
for Culture, Media & 
Sport)

A department of government responsible for arts, culture and sport.

Deputies / Deps An Equity member in a workplace appointed by other Equity members to be the unions 
representative in said workplace. Their duties include liaising between members and union 
staff, raising issues with management, updating fellow members on the work of the union, and 
recruiting non members in the workplace if any.

Dignity in Digs Equity’s campaign to improve accommodation for members working away from home.

Drag Storytime Children’s events promoting reading and diversity hosted by drag artists. The events and our 
members have been the target of abuse by the far-right.

Emergency Motion (See Equity Council’s Standing Orders point 10) A motion sent to Equity Council (our union’s 
governing body) that could not have been sent before the deadline for the first circulation of 
council papers. The subject matter shall be a genuine emergency.

Employment charters Employment charters set standards of “what good work should look like in local areas or 
sectors, above the legal requirements” (TUC website). They may but do not necessarily have 
input from trade unions.

Employment Rights Act 
2025

The latest Employment Right Act enacted by the Labour government in 2025. With aims stated 
including: boosting wages, enhancing security, and updating workplace protections.

Equity agreements Collective agreements negotiated between the union and the employer.

EuroFIA The European group of FIA (Fédération Internationale des Acteurs).

Ffilm Cymru The development agency for Welsh film.

FIA (Fédération 
Internationale des 
Acteurs)

A global federation of trade unions representing actors. Equity established the federation in 
1952 alongside the Syndicat Français des Artistes-Inteprètes

GDP (Gross Domestic 
Product)

A monetary measure of the total market value of services and good produced in a country or 
countries in a specific timeframe.

GDPR (the General Data 
Protection Regulation)

A European Union regulation on data privacy and data protection in the EU and the European 
Economic Area, which came into effect in 2018.

Global Majority “Global Majority” is a term that refers to people who are Black, Asian, Brown, dual-heritage, 
and/or have been racialised as “ethnic minorities,” representing over 80% of the world’s 
population.

Graeae A renowned theatre company led by deaf and Disabled artists.

Green paper 
(Government)

A government Green Paper is a consultative document that sets out initial policy proposals 
for discussion both inside and outside of parliament, whereas White Papers detail firmed up, 
detailed policy intentions preceding legislation.

HGTV A former free-to-air television channel launched in 1997 by the broadcaster UKTV. HGTV 
closed on 13th January 2026. When it closed it was owned by Warner Bros. Discovery, a 
mass media and entertainment conglomerate operating from New York, USA.

HSCNI Health & Social Care (Northern Ireland) is the publicly funded healthcare system in Northern 
Ireland, operating as a distinct part of the UK’s NHS.

ICAF (International 
Committee for Artists 
Freedom)

A group formed over 50 years ago - originally named the International Solidarity and Aid 
Committee, then renamed ICAF in 1978. ICAF campaigned on behalf of artists who would be 
eligible for Equity membership were they based in the UK and Northern Ireland. The group 
has helped countless individual artists suffering oppression, persecution or hardship around the 
world, often in countries with no union to support them. In 2024, ICAF was made an official 
committee within the union, renamed the International Solidarity Committee (ISC), given 
£10,000 a year to do its vital work rather than relying on donations, and now has the ability to 
pass motions to go to Council and Conference.
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IMDb (Internet Movie 
Database)

An online database of information related to films, television series, video games, etc. Since 
1998 it has been a subsidiary of Amazon.

Indicative ballot A non-binding consultative vote to gauge member support for proposed actions. Equity used 
an indicative ballot very effectively during the latest PACT negotiations, the ballot indicated 
members’ willingness for action short of strike to fight for AI protections in the PACT collective 
agreement. 99.6% of members voted yes, indicating that ,yes, members would overwhelmingly 
be willing to refuse to be digitally scanned on set to secure adequate AI protections.

Industry management 
associations

A group of producers that negotiate with Equity as one body - like SOLT or UK Theatre.

Information Commissioner The Information Commissioner’s Office is responsible for upholding information rights in the 
public interest. It is an executive non-departmental public body, sponsored by the Department 
for Science, Innovation and Technology.

ISC (International 
Solidarity Committee)

Equity’s International Solidarity Committee formerly ICAF (see above). Newly official 
committee in the union, given resources so that the body no longer needs to rely solely on 
donations to do its vital work. It has done essential work with artists and arts organisations from 
Belarus, Chile, Palestine, Ukraine to name just a few.

ITC (Independent Theatre 
Council)

The Independent Theatre Council is a management association and membership body for 
performing arts venues, companies and producers across the UK.

LGBT+ Committee 
(Equity’s Lesbian Gay 
Bisexual and Transgender 
+ Committee)

The LGBT+ Committee advises Equity’s Council on issues affecting lesbian, gay, bisexual, trans 
and other queer members and takes action to promote their interests on both industrial matters 
and wider social issues affecting them. This might include anything from risks of harassment and 
violence facing LGBT+ members, at work and in public, to producing casting guidelines for 
producers working with LGBT+ performers.

Manchester Pride Limited A charity and limited campaign for LGBTQ+ equality across the UK. The charity offers 
dialogue, training, research, and policy analysis, advocacy and outreach activities focusing on 
LGBTQ+ rights.

Manchester Village Pride 
CIC (Community Interest 
Company)

After the collapse of Manchester Pride in October 2025, which left many performers at last 
year’s event out of pocket, Manchester Village Pride is a new Community Interest Company set 
up by village businesses and community stakeholders from Manchester’s Gay Village to run 
Pride in coming years. The organisation recently confirmed it would sign a collective agreement 
with Equity. The new union agreement should be a guarantee against a repeat of Manchester 
Pride 2025 and its poor treatment of the performers who are at the heart of the event.

Minimum rates The minimum rates of pay negotiated between an employer and our union. Often misconstrued 
as Equity minimum as opposed to the employer’s minimum.

Move (a motion) All motions must be moved (ie proposed) by a member and also seconded (ie officially 
supported by a second member) before they can be discussed and voted on.

Northern Ireland Screen The development agency for Northern Ireland’s film and TV industry.

NUS (National Union of 
Students)

The National Union of Students is a confederation of student unions across the United Kingdom.

Ofcom Ofcom is the UK’s government approved regulator and competition authority for broadcasting, 
internet, telecommunications and postal industries. The name comes from the Office of 
Communications Act 2002 that created it.

Out of Order Not following the formal rules of the meeting, motions, etc.

PACT (Producers 
Alliance for Cinema and 
Television)

An organisation representing UK producers of cinema and television. Equity negotiates 
new collective agreements with PACT every couple of years. Negotiations are (at time 
of writing) currently ongoing. Our union has six core demands: improvements to pay, 
secondary payments, AI protections, self tape provisions, fair contracts, and recognition for 
choreographers and movement directors - see the union’s website for more details.

“Pencilling” So called “pencilling” is the non-binding practice of asking performers, but also other workers, 
to keep a date or dates available for potential work. The implication is that because it is not in 
“pen” it is awaiting confirmation. But the practice is, as mentioned, non-binding on anyone who 
agrees to a “pencil” - so workers are under no obligation to turn down other work for the sake 
of the “pencil”

Performing Arts for All Equity’s manifesto for a thriving performing arts and entertainment industry, which built on the 
work of Performance for All.
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Point of Order A query in a formal debate or meeting as to whether correct procedure is being followed.

Pride (events) Events celebrating LGBTQ+ life, resistance, dignity, joy, love, self-acceptance and pride (hence 
the name). It began as a protest of resistance to a police raid on the Stonewall Inn in the 
Greenwich Village neighbourhood of Lower Manhattan, New York City in 1969. Pride events, 
demonstrations and marches have spread across the globe ever since.

RMT (National Union 
of Rail and Maritime 
Workers)

A trade union representing members in the transport sector.

S4C (Sianel Pedwar 
Cymru / Channel 4 
Wales)

S4C is a Welsh language free-to-air public broadcast television channel.

SAG-AFTRA Screen Actors Guild - American Federation of Television and Radio Artists, our sister union that 
went on strike last year over residual payments and assurances over AI usage.

Scottish Trades Union 
Congress (STUC)

A federation of trades unions in Scotland, representing most unionised workers in the country.

ScreenSkills A non-profit organisation offering sector insight, training and career advice for existing and 
emerging talent.

Screen Scotland The development agency for Scotland’s film and TV industry.

Second (a motion) All motions must be moved (ie proposed) by a member and also seconded (ie officially 
supported by a second member) before they can be discussed and voted on. If a motion does 
not have a member to second it, it is most typically a clear indication that the motion does not 
have the necessary support to be discussed or indeed voted on.

Sky Sky UK, formerly BSkyB (British Sky Broadcasting), is a UK broadcaster and 
telecommunications company owned by Comcast.

The Social Model of 
Disability

As Graeae put it, “Under the Social Model of disability, people are disabled by barriers within 
society, rather than being ‘victims’ of their impairments or conditions.” The Social Model of 
Disability is adopted by Equity.

Society of London Theatre 
(SOLT)

The Society of London Theatre (SOLT) is the Membership Organisation for London Theatre 
Producers, Managers, Owners and Operators. They work in partnership with their sister 
organisation, UK Theatre.

Spotlight The dominant casting directory service in the UK. Eight Equity members filed a class action 
lawsuit against the company last year. Unfortunately the union was unsuccessful with members 
being surprised at the judge’s finding that Spotlight “does not provide services for the purposes 
of finding persons employment with employers, or of supplying employers with persons for 
employment by them.” Because this is of course not the experience of actors who do subscribe 
to Spotlight for the sole purpose of finding work, Equity is seeking to appeal the High Court 
decision. A successful judgment would mean that the courts agree that Spotlight must show that 
their rates of subscription to their members amount to no more than a reasonable estimate of 
the cost of production and distribution of their directory.

Standing Orders Procedure rules that regulate the conduct of a meeting.

Statutory Right Legal minimum entitlements guaranteed by law.

Subsidised Sector Organisations that received funding from public bodies.

Trade Union Act 2016 A parliamentary bill introduced in 2016 by the then Conservative government. According to the 
TUC “the Act represents the most serious attack on the rights of trade unions and their members 
in a generation…” including: “arbitrary thresholds in industrial action ballots; complicated 
new balloting designed to make industrial action more difficult for unions to organise; new 
restrictions on pickets; [and] an expensive levy paid by unions for the costs of being regulated.”

TUC (Trades Union 
Congress)

A federation of trades unions in England and Wales, representing most unionised workers in the 
countries.

UCU (University and 
College Union)

The University and College Union is a trade union in further and higher education representing 
over 120,000 academics and support staff.

UK Theatre UK Theatre is another membership organisation for theatre producers, managers, owners and 
operators. They work in partnership with their sister organisation, Society of London Theatre 
(SOLT).
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Unite (Unite the Union) A general union of over 1 million members working in a huge variety of different sectors and 
workplaces.

Vertical Drama 
Productions

Narrative drama that is specifically created and formatted to be viewed on mobile devices in 
portrait rather than landscape.

Working Party Working Parties within Equity are groups convened from time to time in order to think through 
specific areas of work, which typically will then provide guidance to the Council and Officers 
of the union.
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To all artists: good work
To all workers: good art

To all people: Equity


