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a The Law and Risk Assessments
Under the Health and Safety at Work Act 1974 there must be a written health and safety
policy which identifies the chain of responsibility at the venue and the arrangements for
accident reporting, first aid, fire and safety. The law emphasises the control of risk in
workplaces and the idea of risk assessment which means an examination of what could
cause harm and an evaluation of whether sufficient precautions have been taken and
what more could be done.

Risk Assessments
These apply to permanent, temporary and self-employed workers and consist of 5
steps that the employer should take:
Z Identify the hazards.
Z Decide who might be harmed and how.
Z Evaluate the risks emanating from the hazards and decide if existing precautions are
adequate or whether more could be done. If something needs to be done they
should take the necessary action to minimise the risk.
Z Record the findings.
Z Review the assessment at appropriate intervals and revise it as necessary.
When productions are on tour or change location, a new Risk Assessment should be
done for each venue or location.
If you are given a Risk Assessment form to complete and are unsure about it, don't
hesitate to raise any queries with the person who issued it, or contact your nearest
Equity office, listed in the contact section of this booklet.
The Health and Safety Executive (HSE) and the local authority Environmental Health
Departments are responsible for enforcing most health and safety legislation in
workplaces. However, fire safety law is enforced by the fire authority and the police are
responsible for investigating certain incidents such as road traffic accidents.
The law gives Equity Organisers the right to act as Safety Representatives anywhere our
members are working. This means they are entitled to inspect designated work-place
areas and can investigate potential hazards, complaints by members and the causes of
accidents, dangerous occurrences and diseases. All Safety Reps have access to
specialist advice from the HSE and the other bodies encompassed by the HSE.
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b Guidelines for your Safety
1. Don't Take Risks
Don't take risks by agreeing to do work that is beyond your capabilities. Always ensure
you have the right knowledge and experience for the job. If you are required to do
something that is beyond your experience it is the management's responsibility to
provide you with adequate training.
If you are asked to do something, which you believe is unsafe, don't do it before you
have discussed with the director/producer why you think it is unsafe. If you prefer you
can ask an Equity member of staff (Organiser) from your nearest Equity office to do this
on your behalf.
Be honest about your physical skills; don't claim to be able to do something such as ride
a horse or bicycle if you are not already suitably proficient in this.

2. Fire
Always familiarise yourself and comply with the posted fire drill /escape notices. If you
can't find them bring this to the venue or set manager's attention. Do not contribute to
the causes of fire. Smoking should be restricted to designated smoking areas. If
smoking / naked flame is required during the course of your work, always comply with
the specialist direction given. Always use ashtrays and do not leave cigarettes burning.
Do not create litter. It is illegal to either wedge open or block fire doors. Do not obstruct
or move fire fighting equipmen.
t

3. Backstage Rehearsal
It makes sense to rehearse your way backstage from your dressing room to the stage or
set so that you know a safe route and are aware of any technical obstacles, areas of
reduced lighting and masking (curtains, boards, flats etc). Take note of any changes in
the set including changes to the floor surface and to the location of electric cables. You
should also rehearse finding your way around the stage area under performance
conditions. Equity has worked with bodies across the theatre industry ot establish a
Code of Practice for Health and Safety Demonstrations for Performers and Stage
Management. A copy is available by calling 020 7670 0237 or in the Members Only
Area of www.equity.org.uk.
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4. Emergency Drills
Fire: Make sure you know the evacuation procedure. Find out where the fire
extinguishers are and familiarise yourself with their use. If the fire alarm is raised you
should go by the advised safest and most direct route to the assembly point. At the
assembly point make contact with the person in charge so they can make an accurate
and speedy roll call. If you discover a fire try to put it out without taking personal risk,
close all the windows and doors before evacuating. Immediately report the location of
the fire to the most senior person in charge.
Bomb: Different hazards may be involved when there is a bomb warning so emergency
evacuation procedures may not be the same as for fire. Certain aspects of the route or
the assembly point may change, so make sure you are aware of any differences. Be
aware of unattended bags or suspect parcels. If you see any bring them to the attention
of the venue/location manager immediately.
Other: Certain venues have procedures to deal with situations which have specific
implications for the type of work that goes on there eg a power cut on a night shoot. You
should be aware of these and ensure you follow instructions in the event of such an
occurrence.

5. First Aid
The employer or venue owner has to provide adequate and appropriate first aid
equipment (an accessible first aid box is the minimum) and facilities, also ensuring that
there is a First Aider or Nurse available. Employers should tell you what and where the
facilities are and who is the First Aider or Nurse, but you should also take responsibility
for finding out who this is in your place of work.

6. Security
No unauthorised person should be allowed in the stage or backstage areas or on set
when technical work is taking place. No visitors should be allowed backstage before
checking with the Stage Doorkeeper or security personnel. Make sure you comply with
the security regulations where you are working. Make sure all your valuables are put
away in lockers or some other secure areas, or better still don't take them to work with
you if at all possible.
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7. Working Temperatures
Laws about working temperatures are not particularly helpful to performers. It is vital
that you have reasonable temperatures to work in if injuries are to be avoided. What is
classed as reasonable will vary according to factors such as the type of costume,
physical activity and choreography. Your employer should ensure that all possible steps
are taken to keep temperatures reasonably cool in hot weather and reasonably warm in
cold weather and that draughts are kept to a minimum. Rest and rehearsal areas should
be at an acceptable ambient temperature. Members should note that Equity Theatre
Agreements for Dance specify a temperature minimum of 18.3 oC. Other Equity
Theatre Agreements specify 16 oC as the lowest temperature limit. If you think
conditions are too hot or too cold i.e. unreasonable, then you or your Equity Deputy
should raise this with an appropriate representative of the management or company or
call your nearest Equity office for advice. Please note that legally you do not have the
right to leave the workplace as a result of extremes of temperature unless there is a
"serious and imminent danger."

8. Working in Smoke, with Solvents or Other Chemicals
The main piece of legislation covering control of risks from chemicals, respiratory
sensitisers and toxic substances generally is the Control of Substances Hazardous to

Health (COSHH) 1999, and this sets out the steps employers must take to control the
exposure of workers to toxic, harmful, corrosive or irritant substances. Please be aware
that the effects of exposure to such hazards may become manifest much later on, so
please be cautious at all times when working with such substances, and keep notes as
some claims can be made well after the engagement.
Smoke: If you are required to work in smoke make sure the smoke machine is in a
ventilated area and that the minimum possible amount of smoke is used for the effect. If
the production uses oil-based smoke machines please note they can create a slippery
residue on floors. There is a HSE/BJAC information sheet on Working with Smoke and
Vapour in the Members Only Area of www.equity.org.uk or available from Equity
helpdesks.
Solvents; These must be used with great care and where appropriate personal
protection should be worn. Always ensure there is good ventilation.
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9. Working in Noise
Noise levels for workers are covered by the 1989 Noise at Work Regulations and as far
as the entertainment industry is concerned they are enforced by Local Authority
Environment Health Officials. The regulations apply equally to a self-employed person
or to any person engaged or working on the premises so individual performers, groups,
bands, resident DJs etc are included in the scope of the legislation. Volume levels
should be dictated by the policy of the venue and the creative practitioner must be
informed of the policy and may be required to use the "house" amplification system as it
will have a regulatory device fitted. If the "house" system is unsuited to the act then
there must be an agreement not to exceed the agreed volume levels. There are "action
levels" for volume and if the noise exposure is above the First Action level then a noise
risk assessment should be carried out by a competent person. If the noise exposure is
above the Second Action Level there is an obligation to reduce the exposure as far as is
reasonably practicable. When appropriate ear protectors should be provided.
Action levels - by period of length of time of exposure
Period

1st Action Level (decibels)

2nd Action Level (decibels)

0.5 hour

97.0 dB(A)

102.0 dB(A)

1 hour

94.0 dB(A)

99.0 dB(A)

2 hour

91.0 dB(A)

96.0 dB(A)

3 hours

89.5 dB(A)

94.5 dB(A)

4 hours

88.0 dB(A)

93.0 dB(A)

10. Working at Night and the Working Time Directive
The Working Time Directive 1998 contains rules on night work which can occasionally
affect members as regards the number of hours worked in a 24 hour or weekly period.
All Equity Agreements have sections on breaks including overnight breaks. If you have
concerns about the amount of hours you are being asked to work without breaks (day
or night) then please contact your nearest Equity office to discuss your situation.
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11. Working With Animals
You should always know in advance if you will be required to work with animals and if
you have any allergies or other difficulties with the animal(s) in question you must inform
the director/employer. Ensure you know who is responsible for the animal and make
sure you talk to them about how to work with it. Everyone involved should be properly
briefed about the animal and its behaviour; you should not feed it unless given specific
direction and instructions. The animal's welfare is equally important to your own and
the length of time an animal is used should be kept to the minimum as tired animals can
become distressed and fractious. For more information about working with animals
please see the HSE/BJAC information sheet on the subject available from the Members
Only Area of www.equity.org.uk or available from Equity Helpdesks.

12. Work at Height
You should not be asked to work at height unless specific safety equipment is in place.
For example only competent personnel should operate flying equipment and flying lines
should always be kept tidy and clear of passageways. Flying pieces should be tied off
correctly and correctly secured (“deaded”) when not in use. For more information about
this please see the HSE/BJAC information sheet on the subject available from the
Members Only Area of www.equity.org.uk or available from Equity Helpdesks.

13. Working with Young People
For your own protection you should make sure there is always a responsible adult
present at all times - parent, guardian, chaperone, teacher etc, and you should keep
appropriate physical contact to a minimum. Equity has guidelines for working with
young people in the Members Only Area of www.equity.org.uk or from 020 7670 0216.
We have also produced information for schools and teachers who are thinking of
booking theatre companies and entertainers, this is available from 020 7670 0214.
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14. Make-up, Props and Costumes
Attention should be paid to hygiene issues when using make-up; cleaning applicators
properly is important and sharing sponges and other make-up applicators should be
discouraged Make sure any make-up artist or designer is aware of any allergy you may
have and if you have sensitive skin or allergies check the ingredients list every time you
buy new or replacement products as manufacturers sometimes change the content of
their products.
The age, size and physical fitness of the individual should be taken into account when
hand props and costumes are designed, constructed and used. They should always be
checked for rough edges, chips, loose material or other potential hazards before being
used in order to prevent injury. There are various HSE information sheets for the
entertainment industry. These include Management of firearms and other weapons in
productions and there is an Equity Code of Practice for the use, storage and
maintenance of weapons and firearms. Storage is usually the responsibility of the stage
management or armourer, if there is one.
You should be aware that suppliers of articles and substances also have obligations
(this includes designers as well as manufacturers) and this is important given the wide
range of applications that many articles or substances are put to in the industry. If you
wish to use things in an unusual way you should check with the suppliers and/or
manufacturers for advice about the possible consequences for health and safety.

15. Dance Floors
Dance floors should always be sprung and dancers should not be required to work on,
for example, concrete rehearsal floors as this can cause injury. Dance floors should be
regularly checked and properly maintained as poorly maintained floors can add to the
risk of injury. If you are particularly interested in this area of Health and Safety then
Dance UK (financially supported by Equity) publishes a guide called A Handbook for
Dance Floors tel 020 7228 4990 for more information.
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16. Rakes
Always report to your Equity Deputy, Equity Organiser/Safety Representative any
steeply designed rake that is causing you discomfort. Warm-ups and additional breaks
are recommended and you should take special care when working on a rake. If the rake
is particularly steep management should employ a rake specialist who will supply you
with appropriate warm-up exercises. Equity has a Code of Conduct for the Use of
Rakes in Theatrical Performances, which is available by calling 020 7670 0237 and in
the Members Only Area of www.equity.org.uk

17. Bullying and Violence
Employers have a duty of care under the Health and Safety at Work Act 1974 to ensure
as far as is reasonably practicable the health, safety and welfare of all workers, so there
is some scope under this for claims in cases of bullying and violence. Obviously you
should neither cause nor contribute to such situations. If you feel you are being
harassed or discriminated against at work you should contact your nearest Equity office
immediately. All incidents of violence should be reported to your employer or manager.
Equity also has a confidential bullying reporting line where you can leave details of any
incidents: 020 7670 0268.

18. Smoking, Alcohol and Drugs
You should make sure you smoke only in designated areas, using proper ash trays and
do not cause litter or other hazards. Drink and drug misuse at work can affect your own
safety and that of those around you, and can result in you being dismissed. In addition
most drugs are illegal (except prescribed ones) and so your employer could call in the
police if you are caught in possession of illegal drugs at work. You should contact Equity
immediately if you are accused of drink or drug misuse at work or if your employer
introduces alcohol and/or drug testing.
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19. Stage Combat and Stunts
Employers have a responsibility to use suitably qualified theatre fight directors and stunt
action co-ordinators and stunt performers. You should always know who is in charge
when stunts or fights are involved, so make sure you find out. Any changes to a fight or
stunt action sequences must be reassessed and rehearsed appropriately. You should
familiarise yourself with any action props and insist on any necessary training. Equity
has a register of Theatre Fight Directors (available on www.equity.org.uk or from 0207
670 0240) and there is the Joint Industry Stunt Committee Register of professional,
qualified stunt action co-ordinators and performers. If in doubt about any other aspect
you can contact an Equity Office.

20. Reporting Accidents
All types of venues and locations have to have Accident and Incident Record Forms
(formerly known as an Accident Book)) All accidents should be recorded on these
as well as in the Show Report (if applicable). If you are injured at work you should
contact Equity for advice (it may be possible to put in a compensation claim) and to get
an Accident Insurance Claim Form (see section 28 for details of this cover.) If you injure
a member of the audience or general public during the course of your work you should
be aware of the Equity Members' Public Liability Insurance which covers all members
who are up to date with their subscriptions. More information is available from any
Equity office and in the Members' Only Area of www.equity.org.uk. Near misses and
unhealthy situations should also be reported to the senior person in charge and Equity.
All incidents of violence must be reported to the employer or manager as well as to
Equity.
In addition if you are injured at work:
Z As soon as possible after the incident you should make and keep your own written
account of the accident including details of any witnesses.
Z You should keep copies of any medical certificates and a note of any expenses
incurred as a consequence of the accident.
Z In addition to any insurance cover from Equity you may be eligible for State Benefits
as a result of being signed off due to the injury or any resultant illness. You should
contact the Equity Tax and Benefits Helpline on 020 7670 0223 for advice. The
helpline operates on Tuesdays and Thursdays.
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c Avoiding Accidents
You should put in sufficient warm-up time as this can help prevent injury. Be aware of
any risks and never be afraid to report them. Potential hazards should be reported to
the senior person in charge.

To avoid accidents you should check the following:
Z If you feel your or others’ safety is compromised in any way you should bring this to
the attention of appropriate person - director, first Assistant Director, employer,
event organiser, steward, security staff etc.
Z Do not undertake anything which is beyond your capabilities.
Z Make sure that anything that sticks out at head height and below is clearly marked
and where necessary padded.
Z All steps backstage should be clearly marked in white tape. All cables should be
taped down and clearly marked.
Z All passageways should be clear and clean with all cables marked or covered and
taped. All backstage areas and passageways should be lit adequately.
Z If holes in the floor are a design feature make sure you know where they are. An
extra safeguard should be placed around the edge of each hole as appropriate.
Z Lots of accidents are caused by hazards created by untidiness so don't add to this.
Props should be placed on the tables provided. Floors should be cleaned and dried
immediately after any spillage. All doors and exits to and from the stage should be
clear. Do not leave litter anywhere.
Z The person in charge should ensure that at closedown all working lights are
switched off and all electrical appliances are turned off and unplugged (ie smoke
machines, dry ice kettle, pyro control box etc). All fires and other electrical
equipment such as hairdryers should also be switched off and unplugged.
Z All electrical equipment should be certified as safe.
Z Make sure you know the emergency drills and escape routes and assembly points
equipment such as hairdryers should also be switched off and unplugged.
Z If working with children make sure there is a responsible adult present at all times parent, guardian, chaperone, teacher etc.
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d Portable Electrical Equipment
Safety
Most portable electrical equipment is constructed to high safety standards, but the law
says it must be regularly maintained to avoid risks to you, your colleagues or the public.
The law on this area is the Electricity at Work Regulations 1989, which covers the
maintenance of these appliances and requires that equipment must be inspected and
tested. A qualified person such as an electrician should always test your equipment.
Entertainers have been injured and even killed from electric shocks whilst rehearsing or
performing. Even a small electric current flowing through your body can kill you; the
current necessary to light a 60 watt lamp (250 miiliamps) is sufficient to electrocute 5
people simultaneously and one twentieth of an amp (50 milliamps) can cause pain,
paralysis and upset of the heart beat. So take all necessary precautions to make sure
your next performance is not your last.

21. Identification of Equipment
Each item should carry an identification number. If the supply lead is attached it should
be tested with the equipment, but if it is detachable it should be identified with the same
number as its associated appliance. It is important that the supply and extension leads
can be identified, or are traceable to a particular appliance and can therefore be
regularly tested.

22. Residual Current Devices (RCD)
A RCD, also known as an earth leakage circuit breaker, is a gadget which when fitted to
the electricity supply, can detect a very small leakage of current to earth. The RCD will
automatically switch off the electricity quickly, but a person may still suffer a shock. The
sockets you use, should be protected by RCDs with a nominal tripping current of 30
milliamps. The best place for a RCD is at the main switchboard or at the socket outlet
itself. Owners or occupiers of premises may provide RCDs but if they do not you can
use a RCD fitted plug or RCD adaptor. If the RCD trips it is a sign that there is
dangerous trouble. Check it out and get the fault fixed by someone qualified to
do so. All RCDs have a test button to check that its mechanism is free and functioning.
Use this regularly. Never bypass the RCD .
Please note: RCDs may not always be appropriate for lighting currents that have
dimmer controls, so you should not have the lighting coming off the same circuit as
the audio equipment which needs reliable RCD protection.
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23. Visual Inspection
This should take place every time the equipment is used. This is not formal testing and
should be carried out by the user of the equipment. You should look for the following in a
visual inspection:
Z Check the plug for damage - is the case cracked or are the pins bent?
Z The outer sheath of the supply cable should be secure where it enters the plug and
equipment.
Z Check inside the plug for loose terminals and cord grips.
Z Check the supply cable for cuts or damage.
Z Check the external casing of the equipment for damage.
Z Check the equipment for loose parts or screws.
Z Watch for signs of overheating.
Please note: high power amplifiers can get very hot and as most are fitted with thermal
protection devices this will shut down the amplifier if it overheats which in turn can stop
a performance. Therefore the ventilation around amplifiers should not be blocked by,
for example, stacking other equipment on or near them.
If during a visual inspection there are any signs of damage or poor electrical standards
you should not use the equipment until it has been made safe. You should record the
results of your inspection on the visual inspection checklist over the page

24. Keeping Records
To prove you have complied with the Regulations you need to keep full and accurate
records of test results and equipment details. If you have a lot of equipment and
extension leads then you should put together a register. This should include the
following details: Identification number, description of the appliance, serial number,
period between tests, location of equipment, details of the person who did the test.
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25. Equipment Log
Type of equipment (e.g. amplifier)
Make
Model
Serial No
Date of manufacture or purchase
Date of last test

Visual Inspection Checklist
Date

Item

Comments

Mains plug
No damage
Correctly connected
Cable clamp grips sheath
Correct fuse
Mains lead
No damage (ie cuts)
Inner cores not showing
Cable clamps to equipment
not damaged
Mains switch
No damage
Correct operation
Case
No damage
No sign of overheating

Pass
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26. Frequency of Testing
There are no absolute rules regarding the frequency of testing. Health and Safety
Executive guidance notes advise "regular testing" and this is generally taken to mean
testing once a year by a competent person. However conditions will vary depending on
the type of use, how often the equipment is used, the nature of the working environment
and how much wear and tear the equipment gets, so more frequent testing may be
necessary. You should always err on the side of safety.
Routine safety tests should show that the equipment's original design and safety
features are still operative and that it is still likely to remain safe until at least the next
scheduled test date.

27. Competence to Test
The person testing your equipment needs to have the correct knowledge and technical
expertise and be suitably qualified to undertake the work (the PAT test). This should
include the following:
Z Adequate knowledge of electricity.
Z Adequate experience of electrical work.
Z Adequate understanding of the system to be worked on and practical experience of
that class of system.
Z Understanding of the hazards which may arise during the work and the precautions
which need to be taken.
Z Ability to recognise at all times whether it is safe for work to continue.
Z Good knowledge of the required safety standards.
Z Experience in interpreting the results of the tests.
Z Ability to recommend the frequency of testing.
There will be a charge for testing and it makes sense to check beforehand how much
this is likely to be. Certification of the equipment should show the tests undertaken, the
results obtained, the date and signature of the tester and you should keep this with your
records.
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e Insurance
28. Members’ Accident Insurance
Equity insures all its members against Accident and Loss of/or damage to personal
effects free of charge. All full members who are over 16 years of age and who are in full
benefit (i.e. not more than 13 weeks in arrears with their subscriptions) are automatically
included in the cover, (please see point 6 below). Members who are on the Joint
Industry Stunt Register have a separate arrangement.
If you have an accident at work or your personal effects are damaged, you can get a
claim form from Equity offices or from the Members' Only area of www.equity.org.uk.
You must give the fullest details and send the form within 14 days of the accident of loss
along with a medical certificate if you are claiming against the accident cover. Any claim
is time-barred if not notified within 3 months of the date of the accident. Further
information is available from First Act Insurance, 020 8686 5050.
Questions and Answers:
1. How is "accident" defined in this policy?
"Accident" means a sudden, unexpected, unusual, specific event which occurs at an
identifiable time and place, but also includes exposure resulting from mishap to a
conveyance in which the Insured Person is travelling e.g. a car.
2. Must the accident have occurred whilst I was working?
The accident must have happened when you were performing, rehearsing, practising or
while in the course of daily travel between your usual or temporary residence and the
venue in connection with a professional engagement or performance in film, television,
theatre, variety or similar media.
3. Are payments made on accidents sustained outside Great Britain?
Yes. The policy covers accidents occurring throughout the world so long as the
member is normally resident in the UK.
4. Am I entitled to receive benefit if I sustain more than one accident per year?
Yes, but the total liability for temporary total disablement is limited to £6,500 in respect
of any one member in the course of a single insurance year i.e. from 1st October to 30th
September.
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5. What are the levels of benefits?
The following benefits are payable in respect of any member over the age of 16 years
who sustains an injury preventing them from undertaking any part of their usual
occupation.
Permanent Total Loss of sight of one or two eyes
Loss of one or more limbs

£20,000
`

£20,000

Permanent Total Disablement (other than above)

£20,000

Scar exceeding 10cm

£5,000

Scar not exceeding 10cm

£4,000

Scar not exceeding 7.5cm

£3,000

Scar not exceeding 5 cm

£2,000

Minimum scar length of 2.5cm

£1,000

In the event that the accident results in the death of the member, the insurer will pay
£20,000 to the member's estate. However if the member is aged under 18 years' old
and in full-time education then this figure becomes £10,000.

6. What are the benefits if I am temporarily totally disabled?
Up to £125 per week up to a limit of 52 weeks. No payment for the first two weeks, and
this benefit does not apply to members aged over 75 years old.
7. Are there any exclusions?
Yes, the following:
Z Involvement in the armed forces
Z Any pre-existing injury, physical weakness, defect or disease
Z Intentional self injury, provoked assault, criminal act or suicide
Z Natural causes
Z Mental disorder including anxiety or depression
Z Injuries arising from a non-Equity related occupation
Z Drug abuse
Z War and/or terrorism
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The following are excluded unless undertaken whilst performing, rehearsing, practising
or training in connection with a professional performance in film, television, theatre and
variety:
Z Aeronautics or aviation other than as a passenger
Z Mountaineering or rock climbing
Z Riding or driving of in any kind of race
Z Duelling or fighting
Z Any kind of racing

29. Dancers’ Accident Insurance
Some dance injuries can only be fully assessed using costly scanning equipment not
readily available on the NHS. To assist with a swift recovery the new insurance policy
makes provision for cover of up to £1000 in respect of the cost of either a MRI (magnetic
resonance imaging scan) or RIB (radio isotope bone scan) if appropriate and associated
expenses following a work related accident.
You can apply for this insurance by obtaining from Equity the Dancers' Accident Cover
Application Form. There is an annual premium of £10.50 payable by the member.
You can get further information about this policy by contacting First Act Insurance on
020 8686 5050.
Questions and Answers:
1. How is "accident" defined in this policy?
"Accident" means a sudden, unexpected, unusual, specific event, which occurs at an
identifiable time and place
2. Who qualifies?
Dancers who are Equity members in full benefit and who have completed an application
for the Dancers' Accident Cover.
3. When does the cover operate?
Whilst dancing or rehearsing as a dancer on an Equity contract or Equity approved
guidelines.
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4. Are there any injuries not covered by this policy?
Yes, any injury involving a pre-existing injury, physical weakness, defect or disease or
otherwise excluded by the policy. Injuries not requiring either a MRI or RIB Scan are not
covered by this insurance. (If you sustain such an injury you should refer to the Equity
Members' Accident Insurance)
5. When will I be entitled to the benefit?
Once your GP or Consultant has assessed that your injury requires further exploratory
investigation following an accident covered by this policy.
6. How do I claim?
You must contact Equity and we will send you a claim form to complete. This should be
returned together with a statement from your Consultant confirming that effective
treatment can only be prescribed once a MRI or RIB scan has been undertaken. The
claim form must be countersigned by a senior representative of your employer. Once
you send in all this you will be contacted with authority to proceed with the scan.
7. What is the annual cost of this cover and how is it renewed?
£10.50 and you will receive a letter from Equity annually asking you to renew your cover.
8. What should I do if I require this cover?
Simply contact Equity for a Dancers' Accident Cover Application Form, complete it and
send it back. Once received your name will be added to the Dancers' Register and you
will be covered. You will receive no policy documents, as the Dancers' Register will have
details of all eligible members.
9. I am interested in the cover but wish to discuss it further before applying?
Please call Kevin Harding at First Act on 0208 686 5050.
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f Work Environment
Equity's aim is to ensure that its members working in live venues and at television and
film locations etc, are provided with facilities which meet at least minimum standards of
good practice for health, safety and welfare in the workplace. Below are guidelines on
what you should expect as basic minimum facilities. Equity is seeking to collect detailed
information on every entertainment workplace in the UK. In 2004 we wrote to theatre
employers highlighting guidance in this area.

Guidelines
Z Performers should be provided with private, secure dressing rooms within easy
reach of the performance area and of a size appropriate to the number of people to
be accommodated (suggested minimum three square metres per person).
Dressing room space should wherever possible have level access to backstage and
performing areas.
Z Separate dressing rooms should be provided for male and female performers.
Z Dressing rooms should be provided with:
 Worktops
 Mirrors with appropriate lighting and power points
 Seating
 Washing facilities with hot and cold water
 Show relay system (where appropriate)
 Storage space for costumes (where appropriate)
 Access to tea/coffee making facilities.
Z Easy access to dedicated toilet and shower facilities sufficient for the numbers to be
accommodated (suggested minimum: one WC and one shower per 6 performers).
Z Access to a supply of clean drinking water.
Z All areas, including corridors, dressing rooms and toilets should be maintained in a
clean, hygienic condition and in a good state of repair.
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Z All areas should be provided with heating and ventilation to maintain environmental
conditions in accordance with the requirements of the Offices, Shops and Factories

Act.
Z Electrical installations should be adequate for their purpose and maintained in a safe
and serviceable condition.
Z Means of escape provision should comply with the requirements of the Fire Officer
and be maintained in a safe condition, free of obstructions.
Z Venues should have a clear smoking policy and, if smoking is permitted, provide
areas for smokers and non-smokers with adequate ventilation provision. .
Z All areas should comply with the requirements of the Disability Discrimination Act

1995 and the Health and Safety at Work Act 1974.
Z Additional green room space should be considered for periods when artists are
waiting.
Z Wherever possible a passageway should be provided for performers needing to
cross the performing area from one side to the other without appearing in sight.
Z Provision should be made for offstage storage of furniture e.g. piano and other bulky
equipment and secure storage for performers' possessions.
Z Appropriate access for loading and unloading should be available.
Members are asked to let Equity know about inadequate venues and accidents to help
support our campaign for improvements.

g Glossary
BJAC

Broadcasting and Perform ing Arts Joint Advisory Committee

COSHH

Control of Substances Hazardous to Health

HSE

Health and Safety Executive

JISC

Joint Industry Stunt Committe

RCD

Residual Current Device
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h Useful Contacts
Equity Offices
London and South East England: 020 7379 6000
info@equity.org.uk

Wales & South West England: 029 2039 7971
info@cardiff-equity.org.uk

Midlands: 01926 48 638
tjohnson@midlands-equity.org.uk

North West England: 0161 832 3183
info@manchester-equity.org.uk

North East England: 01142 305 294
njones@sheffield.equity.org.uk

Scotland, Northern Ireland: 0141 248 2472
igilchrist@glasgow.equity.org.uk

Isle of Man: 020 7670 0243
aprodger@equity.org.uk

www.equity.org.uk
Film/TV/Radio Helpdesk: 020 7670 0247
Theatre/Variety Helpdesk: 020 7670 0237
Equity bullying reporting line: 020 7670 0268
(NB individual direct lines of Organisers are listed in the Equity diary and on the website)
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Health and Safety Executive:
Information line: 0845 345 0055
Publications orders: 01787 881 165
Publications include:
Facts for Freelancers, Ref INDG 217 (free)
Electrical safety for entertainers, Ref INDG 247 (free)
Electrical safety at places of entertainment, Ref GS 50 (£6.00)
Website: www.hse.gov.uk
TUC (Trades Unions Congress)
tel: 020 7636 4030
www.tuc.org,uk - see Health and Safety in the online directory
Smoking problems:
ASH Helpline 0800 169 0169
www.ash.org.uk
Drugs' problems:
National Helpline 0800 776 600
www.ndh.org.uk
Alcohol problems:
Drinkline 0800 917 8282
www.alcoholconcern.org.uk
Bullied at work?
Andrea Adams Trust Helpline 01273 704 900
Mental Health Issues
MIND info line: 0845 766 0163
www.mind.org.uk
Insurance
First Act 020 8686 5050
Dancer Health
Dance UK 020 7228 4994
British Association of Performing Arts Medicine
Helplines: 020 7240 4500 (London)
0845 602 0235 (Outside of London)

